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There’s nothing wrong with 
being bold 

3 Lauren vick ‘09

This fall’s fashion trends on both the 
runway and the streets varied from 
rocker chic to florals to western to geo-
metrical shapes. For a diva on the dime, 
I’d much suggest per usual, keeping 
the clothes classic and the accessories 
funky. For example, knee length dresses 
are in this season.  So pair a classic 
black dress with a pair of super high 
heels, perhaps a hidden platform, like 
this red patent one by Façade found in 
Nordstroms for about $120 versus that 
of grey suede Giorgio Armani sold for 
about $900. Make a bold statement with 
an assortment of giant gems on your 
arms, neck or ears. 

If you’re a little more daring, both lace 
and plumage are popular this season 
and can be used to make any simple 
outfit a little more feminine. The lace 
dress at the right was featured at the 
Prada show this fall. You can find 
similar looks for less at Forever 21 and 
Urban Outfitters.

Or if you’re feeling creative, you can take 
any old little black dress and add lace or 
plumage to the hem, lengthening it a bit, 
and creating a whole new look. The same 
goes for flowers and other sorts of foliage 
that flourished on the runways of Fendi and 
Jean Paul-Gautier. 

This season is all about making bold state-
ments, almost anything goes, as long as 
it’s done in taste. So bust out your colored 
tights, enclosed platforms, and fitted skirts 
to hit the walk with style. 

Forever 21, $19.99

Urban Outfitters, 
$59.99



As I watched the Democratic 
National Convention, for the 
first time ever, the moderators 
on BET (that beloved net-
work that intellectual black 
people love to hate) brought 
up the question of whether 
or not America was ready for 
a black first lady. One of the 
commentators noted that in 
many ways the first lady is a 
representative of American 
beauty and femininity.  And 
now, if Obama becomes 
president, Michelle—a tall, 
statuesque, brown-skinned 
woman—will be the face 
of that image. The extent of 
this hit me: black women 
have always been stationed 
as the complete negation of 
beauty and femininity.  Now, 
as I watch a woman who my 
mother said she liked because 
“she keeps it real, she dresses 
like me,” I realize that this 
election means more than a 
black man possibly being the 
commander-in-chief of the 
country. 

He and his wife represent a 
change in the reflection of 
what a little brown girl or boy 
will see in the mirror.  They 
represent a change in the way 
a kid from a single-parent

home grounded in the midst of 
poverty views struggle.  They 
represent a change that goes 
much deeper than governmen-
tal politics.  What they, but 
more specifically Michelle, 
represent is the much overdue 
affirmation that little colored 
girls need when they contem-
plate suicide because the rain-
bow they have been force-fed 
just isn’t enough.

Michelle represents the women 
I see walking up the street each 
day struggling to make ends 
meet; the mother I’ve always 
admired because of her undy-
ing strength and wisdom that 
has acted as an anchor for me 
when I feel as though life has 
become too rough; the woman 
I see from reflective surfaces 
who is learning more and more 
about herself every minute of 
every day. 

Barack represents the father 
I look up to because of his 
determination that never al-
lowed a closed door negotiate 
the manner in which he could 
take care of his family; my 
adolescent and infant nephews 
who we look at each day and 
pray that their dreams won’t 
be lessened by stereotypes 
and fear; my uncles who have 
unlimited knowledge about sur-
vival, though their specialties of 
erudition are not recognized by 
academia.  

I’m a young woman in the 
midst of a trapezoidal past who 
still holds on to the bar of my 
adolescence, while attempt-
ing to fully grab the bar to 
my adulthood.  At this point, 
I’m at the cusp of everything; 
however, the confusion and 
fear that I feel doesn’t hold as 
much weight anymore.  If a 
young girl from the southside of 
Chicago can ascend to the apex 
where mothers wish for their 
daughters to be, then this young 
girl from the eastside of 
Cleveland truly does have infi-
nite possibilities.  

The Black Woman’s Back Office: 
Strategies to Excel in the Workplace

Once I started working full-time, I realized that my learning 
gap in real world office relations was wider and deeper than 
I anticipated. I’ve often felt misunderstood, misrepresented, 
and mistaken by the very ones I must work closest with. 
Having gained a little experience, I write this short list of 
recommendations to help my fellow sisters do the self-work 
that might spare them from being professionally pruned by 
someone else’s back office. 
Become an influencer. 
Remember those progress reports we all got in elementary 
school that included more than academic grades – e.g., 
Ashley does not play well with others? We may not get 
evaluations like that after 3rd grade, but a black woman 
must continue to develop those interpersonal skills if she 
wants to ascend professionally. Politics, or how well you 
play with others, makes the world go ‘round. Your success 
might just depend on how well you can navigate around 
informal cliques and unspoken rules in your company.  I’m 
not suggesting that we get caught up in gossip and

manipulative behavior, but I do think it’s important to understand how to influence the political landscape 
of your office to further an agenda that helps you and the company. At the end of the day, everybody just 
wants to feel validated, and if you can crack the validation code of the people around you in a genuine, 
mutually-beneficial way, you’re halfway to wherever you want to be. 

Have a name (or story or track record) to drop.  
We all frown in annoyance at that person who incessantly drops names, but the savvy black woman stra-
tegically alludes to her relationships, prior experiences, and (desired) expertise when it is prudent to do so 
for her company’s sake. I’ve learned that the difference between my being a kiss-ass and a real mover-and-
shaker boils down to my follow-through – my ability to leverage my own relationships and experiences 
to make my organization more effective. Though our hesitation to toot our own horns could be rooted in 
memories of childhood admonishment or the result of low self-confidence, a black woman must perfect the 
art of articulating her own value and the value of her network(s).

Control your personal message. 
When people think of you, what image do they hold in their minds’ eye? Are you leaving out important 
parts of your own personal play or, worse, are you reading from someone else’s script? My heart got so 
tired of feeling the reverberations from descriptions like “opinionated” and “serious-minded” on work eval-
uations, because I knew I was much more (pleasantly) complicated. I realized I had to try harder to portray 
myself more positively in order to control my own brand. Make a list of how you want to be professionally 
regarded. Be sure to include “feely” stuff, like “encouraging” and “dynamic”, and then purposefully evolve 
into that person. (continued on next page)
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Speak softly, and carry a big stick; you will go far.  
This old adage (that Teddy Roosevelt attributed to West Africa) is vital for black women to remember. The 
essence of this proverb speaks to the importance of delicately balancing self-restraint and strength. Too 
often our scales are tipped and we become typified as angry and aggressive or docile and undervalued. At 
one point I felt schizophrenic because one minute I was scaring everybody out of the room and the next I’d 
be kicking myself, rehearsing all the lines I didn’t say when I needed to speak up. I encourage you to move 
with grace and temperance, but be ever ready to fight the professional battles that are worth fighting.

Don’t wait for your 90-day employee evaluation to work on your own personal back 
office. You can stay authentic and unique, even as you strengthen your ability to 

conquer the workplace. 

Straight from the shelves

Most people who have their ears attuned to the hip-hop 
world have heard all of the drama surrounding “The 
Source’s” fall from grace and the sex scandal to which it 
was tied. Kim Osorio, the former editor-in-chief of the 
Hip Hop Bible, famously settled her $7.5 million lawsuit 
against The Source for sexual harassment and defama-
tion of character. And, she has predictably released a 
tell-all detailing her experiences working for The Source. 
Her world of hip-hop journalism seems to mirror the 
music it documents; it is rife with epic dramas and illicit 
sex and drugs. It is a hyper-masculine world in which 
female sexuality is publicly scrutinized and the word 
“bitch” is thrown around like a compliment. Throw in 
blatantly shady journalistic practices and a hostile work environment and 
her story gets even more intriguing. However, her inelegant prose and chop-
py story-telling undermine the shocking depiction of her five years at The 
Source. Once you look past her reminiscences of rubbing elbows with the rich 
and famous and partying with friends, you see that her personal story is 
pretty compelling and interesting. Her fairly detailed description of her rise 
to editor-in-chief weaves a fascinating tale of her commitment to her love 
and dream of writing about hip-hop, as well as the personal and profes-
sional relationships collected along her rise to the top. Though Straight from 
the Source could use a little more organization and editing, the readers will 
be satisfied with the happy ending to her story.

So LBB sat down and talked to one of Saks 5th Avenue’s most influential Senior buyers. She 
has been working with the company for over 30 years and has been responsible for bringing 
some of the most innovative and revolutionary designers to the forefront at Saks 5th Avenue.  
Designers from Marc Jacobs and Zac Posen down to Isaac Mizrahi and Michael Kors. As an 
intern at Saks, I took the opportunity to talk with her, learn about some of her history and take 
just a tidbit of her wisdom and advice as a maven in the retail industry.
LBB: So, in your Ebony article, it mentions that you have actually been working with Saks 5th 
Avenue for over 30 years. Why have you stayed with the company thus far?
June Horne: Well, first and foremost I would have to say the accumulation of great mentors at this company 
has kept me here. I have had a lot of excellent bosses and mentors that have gone on to be CEO’s in the 
industry and leaders in their field, that really helped me to develop in this industry as well.
LBB: You’ve never thought about going to other companies?
JH: I might have thought about it at one point in time, but honestly, when I love something, I stick with it. 
I mean, I’ve been with my husband for about the same amount of time I’ve been with this company so that 
should tell you something.

LBB: What would you say has been 
your proudest accomplishment 
throughout your career?
JH: Well, I’m going to say 2 things. 
The first accomplishment would have 
to be the introduction of new talent 
to this company. I’m very proud of 
all the designers I was able to push to 
the forefront at Saks that have now flourished into really influential designers in the industry. I love giving 
new talent the opportunity to develop with this company. The second would be all the meaningful relation-
ships that I’ve been able to forge throughout my career. Relationships are so important in this industry – in 
any industry for that matter.
LBB: So, I know as a Senior Buyer for Designer Ready-To-Wear you are required to travel to Europe 
a few times a year to go see the  shows. Of all the European cities you’ve visited, which one is your 
favorite?
JH: My favorite? It’s between Paris and Florence. Even though I no longer have vendors in Florence, I used 
to love visiting because it’s so tranquil and serene. But I would have to say my absolute favorite is Paris. 
Paris is beautiful.
LBB: With regards to advice for LBB readers, what would you say is the recipe for success in this 
industry?
JH: In this industry and in many others, you have to be hungry for success. You really need the mentality to 
go after what you want. Be competitive, set yourself apart. Most importantly – set goals for yourself. Make 
sure you set measurable and attainable ones. Those dreams of being CEO in 5 years are not realistic. Plan 
out the steps you want to take, make your goals known to your supervisors and exceed them. If you work 
hard, you can get opportunities that others don’t, but you have to work for it.
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The Politics of Fear: 
The Manipulation of the White Working Class 

Voter in American Political Campaigns American politics.  Due to the history of racial 
turmoil in the United States, the issue of race 
is usually avoided during political campaigns.  
Instead of simply bringing about flushed cheeks 
and mild discomfort, race conjures up images of 
desecrated Black bodies, slain Civil Rights lead-
ers, and innumerable lives and dreams shattered 
by discrimination.  Politicians on both sides of the 
aisle attempt to ignore these troublesome images 
and symbols.  

I use ‘attempt’ because race often becomes con-
flated with political issues that seem non-racial in 
nature.  For example, in the 1988 election, Demo-
cratic Presidential candidate Michael Dukakis’s 
prison furlough program was severely scrutinized.  
The program allowed prisoners a leave of absence 
for the weekend.  Dukakis’s opponent, George 
H.W. Bush, attacked Dukakis for his program; 
he wanted to make Dukakis look soft on crime. 
Furthermore, Bush had no qualms about exploit-
ing Middle America’s residual racial fears from 
the “disorder and chaos” that prevailed in society 
as a result of the dramatic changes Civil Rights 
Movement created.  

Bush achieved this intricate task without seeming 
overtly racist by creating a grainy black-and white 
campaign ad that featured a Black prisoner named 
William Horton and a voiceover that stated that 
Horton had raped a White woman and beaten her 
fiancé on a weekend furlough that Michael Duka-
kis sponsored. The ad’s racist undercurrents rein-
forced long-held notions of Black men as rapists 
and criminals.  But, Bush and the GOP masked the 
manipulation of racial fears with a strong concern 
for law and order, stating that the ad’s intention 
was to warn against a potential President who 
would allow criminals to walk amongst innocent 
people, with full knowledge that they could be 
harmed.  

This incident is cited by many political commen-
tators as the turning point in Dukakis’s campaign.  
This is the moment where many White working 
class voters voted for Bush because, upon the 
surface, they identified with the woman and her fi-
ancé, and feared that Dukakis’s Presidency would 
mean that they and their children would be unsafe 
in their homes.  Upon closer inspection, race was 
at the forefront of this issue because the ad made 
Horton the most prominent furloughed prisoner in 
spite of the fact that he was not the only prisoner 
that was furloughed.  Thus, White working-class 
voters were responding to the ad’s objective of as-
sociating Black people with criminal behavior and 
sexual deviance.  

A more recent example of the exploitation of 
racial fears for political gain occurred during 
Senator Bob Corker’s (a white Republican) 2006 
campaign against Harold Ford Jr. (a black Demo-
crat).  Until October 2006, one month before the 
election, Harold Ford Jr. maintained a slight lead 
over his opponent.  Ford began to lose his advan-
tage over Corker when the Tennessee GOP ran 
a controversial campaign ad.  In the ad, a White 
woman said that she met him at the Playboy Man-
sion and she later asked him to call her.  These 
two statements were clearly sexual in nature and 
were problematic for two reasons: the ad toyed 
with the centuries-old fallacy that Black men pose 
a threat to societal order due to their desire to have 
sex with White women as well as the insinua-
tion that Harold Ford Jr. is somehow unfit to hold 
office because the politicization of a seemingly 
non-political issue: his sex life.  Given the South’s 
particularly complex relationship with race due to 
a legacy of slavery, segregation, and discrimina-
tion, some White voters were scared and angered 
by the images the ad brought to mind.  As a result, 
Corker defeated Ford by less than three percent-
age points.  
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The last example that I will draw upon is the way 
that Barack Obama has been treated by certain 
media outlets during this election year.  There 
have been various e-mails circulating stating that 
Barack Obama is a Muslim, and this implication 
in a post 9/11 world equates Barack Obama with 
a terrorist.  The e-mails also emphasize Barack’s 
middle and last names: Hussein and Obama, 
which further implies that he has some relation to 
Saddam Hussein and Osama Bin Laden.  The July 
21st cover of the New Yorker unfortunately con-
tinues to cement these beliefs with its misguided 
attempt at satire with a controversial cartoon.  The 
cartoon depicts Obama wearing a turban, sandals, 
and a long gown, which is Muslim attire, but this 
attire has been twisted into symbols of terror.  His 
wife, Michelle, is depicted as a 1960s Black radi-
cal with an afro and an AK 47, ready to threaten 
and subvert White America’s values.  Due to criti-
cism of the cartoon, the editor-in-chief of the New 
Yorker, David Remnick, explained that the cartoon 
attempted to satirize Conservative misconceptions 
about Barack with its outrageous depiction of him 
and his wife.  In the background, an American flag 
is burning in the fireplace, and a portrait of Osama 
Bin Laden is positioned behind the Obama’s 
performing what Fox News coined “a terrorist fist 
jab.”   

But, there are problems with this satire.  First, 
satire has to have an element of truth to it.  The 
cartoon had no truth to it; Barack is not a terrorist 
and his wife is not a radical out to frighten White 
Americans.  Second, the figures that the cartoon 
attempts to target need to be included in the car-
toon.  If Bill O’Reilly or Rush Limbaugh was in 
the cartoon with this thought bubble above their 
heads, then the New Yorker’s attempt at satire 
would have been valid due to these public figures 
over-the-top Conservative statements.

  
Because these ideas are false, they help to place 
false notions in the minds of White working 
class-voters across the country.  These voters may 
only see the political cartoon without reading the 
articles inside the New Yorker that show support 
for Barack, and think that a liberal magazine is 
indeed confirming their fears.     
     
White working-class voters may do themselves 
more harm by displaying these prejudiced beliefs 
through their voting patterns.  Through their 
continued support of politicians who exploit 
false images of Blacks for political gain, Whites 
working-class voters deprive themselves of the 
most ethical, qualified politicians and elect twenty-
first century demagogues who manipulate voters’ 
emotions and make empty campaign promises.  
This cycle is dangerous for all Americans because 
it prevents the country from being united by 
common issues like health care and the ability to 
provide every child with an excellent education.    
White working-class voters often times feel torn 
between voting for a politician who has a strong 
stance on national security and “family values”-- 
usually with the threat of another terrorist 
attack-- or a politician whose platform underscores 
the protection of rapidly disappearing jobs and 
universal healthcare, causing White working-class 
voters to compromise their domestic needs in 
order to feel safe.  No one should have to feel that 
they have to make a choice between feeling safe 
and putting food on the dinner table.     
     I issue a few words of caution to all voters and 
the politicians in the upcoming election.  To all 
voters, please vote on the issues; do not vote out 
of fear or ignorance.  To the politicians, please 
articulate your platforms without appealing to rac-
ist sentiments.          

Black Lesbians at Penn: 
The Triple Minority Syndrome

 It’s not very common to hear 
“lesbians” at Penn or anywhere else, for 
that matter.  It is, therefore, very interest-
ing to hear the occasional reference to 
“black lesbians” when referring to lesbi-
ans in the African American community.  
A few questions come to mind.  In the first 
place, why does the term need qualifica-
tion and why is it necessary to insert an 
adjective when referring to lesbians of 
African descent? And why does lesbian-
ism in the white community need no 
introductions or preparation?
 Perhaps the answer is very 
simple. Or is it?  Being a lesbian is often 
equated with either rebelling against or 
trying to assimilate into white culture. It is 
therefore assumed that most female gays 
are white —making it seem almost neces-
sary to qualify all those who don’t fall 
under this racial category as a deviation 
from the deviation (or norm depending on 
how one looks at it).  It is one thing to be 
the ethnic minority group in a social/ 
academic setting, and it’s a whole 
different ball game when you also happen 
to be a homosexual woman—talk about 
minority within a minority within a 
minority; black, gay and female.
 Saida Agostini, a Penn graduate 
student and president of the 2008-2009 
Black Student Council, is a living testa-
ment to the complexities of breaking mul-
tiple barriers all at once. The middle-class 
Guyanese survivor of violence identifies 
herself as queer and black. She says of 
herself, “I am who I am and I celebrate all 
parts of me.” Female, black and queer at 
an Ivy, she observes that the black lesbian 
community is small on campus, but “thriv-
ing” everywhere else in Philadelphia. So, 
when asked about interactions with other 
students on campus, she admits that most 
of her friends are of the same sexuality 
and skin color as she. Surprise surprise, 
that this small community finds comfort in 
itself.  Dr. Beverly Tatum confirms

this tendency to self-segregate a zil-
lion times in her book Why Are All 
the Black Kids Sitting Together in 
the Cafeteria? It’s simple: you stick 
with those you understand and those 
who understand you the most. Saida 
adds, “A lot of people see me and as-
sume I’m hetero; it makes it difficult 
to form relationships.” 
 When asked about how she 
fits into Penn’s community versus 
Penn’s black community, Agostini 
reveals that when it comes down 
to it, no one group wholeheartedly 
embraces homosexuals. She relays 
her resentment for the media’s 
misconceived portrayal of blacks as 
more homophobic than other racial 
groups. Subsequently, she observes 
that “as a black person, you have to 
negotiate how you are represented 
in your immediate community”. 
With the media’s often negative 
depiction of blacks, it is important 
to be cognizant of the stigmas that 
surround this minority group. Throw 
in homosexuality and voila!--you 
have more image negotiation to do. 
Irrespective of racial factors, people 
are still cautious of the extent to 
which they accept homosexuals; be it 
a consequence of cultural, religious 
or flat-out traditional reasons. 
 Agostini’s strength radiates 
even further because she represents 
a fourth minority group: she is also 
Muslim.  So what role does religion 
play for the black lesbian? Every 
thing. Agostini admits that her 
identity as a Muslim Sufi is her way 
of “nurturing hope” and developing 
a “level of support” in a mainstream 
world. She warns that “you [black 
lesbians/ minority groups in general] 
are reminded of your vulnerability 
everyday simply because you are 
outside of the white

norm,” hence “you are put at risk 
everyday.”
 So how well represented 
are black lesbians on campus? 
It’s hard to tell. Whether this is a 
result of the (possibly) small black 
lesbian community or the group’s 
reluctance to be surfaced, Penn’s 
campus is only a microcosm of 
how society often intimidates this 
minority within a minority within 
a minority.  But my sense is Ago-
stini’s strength, passion, commit-
ment and knowledge are shared by 
lesbians and heterosexuals, black 
and white.  At the end of the day, 
what is important is that all of our 
identities are intersecting…
microcosm that.

“I am who I am 
and I celebrate all 

parts of me”
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Meet Spanky
LBB chats with recent Penn alum Jason Edwards 
about his album “Soul Beauty Vol 1”, his ideal 

woman, and his experiences as a teacher.

Words and Images by Rhaisa Kai. ‘10
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LBB:  How many instruments do you play and which is your favorite?
Jason:  I learned how to play a lot of different styles of West African percussion when I was in AR (African 
Rhythms).  So if you count them, doundoun, bata, djembe, congas, drumset, piano, bass, and guitar, that 
makes eight, I guess. 
LBB: Which is your favorite?
Jason: It really depends on the day.  I guess most often, I build myself as a drummer because it’s kind of an 
area where I like to have a lot of fun.  
LBB: So your artist name is Spanky.  Where did that name come from?
Jason: I think I was in middle school and somebody called me that by accident ‘cause I think (pause) I 
don’t even know.  And it kinda became a thing that came up every now and then in high school, I just kinda 
let it be my stage name I guess because it was the easiest thing to go to.  
LBB: Do you feel that the name Spanky will take away from the music you do?
Jason: Naw, well, I don’t know.  What would people think of Spanky because I don’t even know?
LBB: Well, when I hear the name Spanky, I’m thinking some Soulja Boy type stuff.
Jason: Oh word?  Maybe that’s a good thing then, maybe I’ll catch the people by surprise doing that.  I 
never thought about that actually, like I felt it was too late in the game to change the name, it’s what works.  
There are a lot of cool other names I could probably pick.
LBB:  Like what?
Jason:  Oh snap, I told my sister that I was going to call myself Serious Black.  That’s kind of a hot name, 
Serious Black.
LBB:  So tell us about your creative process.
Jason:  I kind of want songs that sound like they could have been written ten years ago or should have 
been written ten years ago.  Not to sound outdated but in the fact that they sound natural.  Like a song that 
somebody says, “That makes sense” or “I feel that immediately.”  I feel that there are a few songs that I’ve 
written that when I first hear it, I’m like, why wasn’t this written a few years ago.  As far as the process, 
I’ll have a small idea, then I sit and kind of hammer with it.  Usually something will come out within thirty 
minutes to an hour or something like that.  
LBB: So basically you don’t have a specific ritual to your music?
Jason: Naw.  I’m sure people like, “I bet this nigga burn incense then smokes a Rasta spliff.” (laughs)  Naw, 
naw.  Ideas come to me all the time you know.  You can’t really help or prepare I guess.  You just kind of 
have to be ready when something like that pops in your head.  So I either write it down on my arm or a 
piece of paper and I’ll think about it later.  
LBB: If your ideal woman could be an instrument, which would she be?
Jason: Well, I guess in a spiritual or emotional type sense, I guess playing a djembe is somewhat sensual.  
It’s a drum that you play with your hands and depending on the position of your hands the drums will 
produce different sounds, different tones.  The drum is also held between your legs.  And I think that every 
djembe player has a very close connection to the drum.   But I guess if any woman could be an instru-
ment….she could be a Fender Rose [electric piano].  I bought a Fender Rose when I was a sophomore and 
I’ve always been in love with the sound and the tone of a Fender Rose.  It’s got this warm sweet tone.  It’s 
something that I’ve always been in love with.  I think that I’d like someone with that smooth sweet de-
meanor, someone with that sort of calm, but still passionate emotional tone that the Rose has.  
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LBB: You’re in Teach for America.  How is that and has it changed your perspective on children and 
the education system?
Jason:  There are a lot of great things that I agree with in Teach for America’s (TFA) mission that I align 
myself with and that’s kind of why I joined.  But I do think that as an organization it needs to be changed.  I 
feel that it is starting to lose its grassroots flavor.  And it’s also not populated by people who look like me, 
which in and of itself is an interesting situation to be in: to teach in a room full of kids who look like me 
and then immediately step outside of the classroom and yet again, be that instant minority.  It’s always this 
weird predicament that people talk about that “these naïve, White, underprepared people from privilege 
go into these underprivileged communities,” and to some extent that is true.  But to another extent they’re 
doing what they can and they’re helping in what way they know how, so I appreciate the sincerity of most 
members of the group as a whole.  What I see it as is a way to get me into the classroom quickly and in the 
area that I want to teach.  I do want to teach young students, black students, students from backgrounds 
like mine who didn’t grow up with a lot of money.  I think it’s important that they have a teacher who is as 
passionate about their subject matter as some of those folks in the private schools.  Some of them [White 
teachers] are the Type A, I’m going to save the world, I’m going to be like Michelle Pffiefer in Dangerous 
Minds or Freedom Writers sort of thing.  And that disturbs me and perturbs me but I know it’s not me so I 
just keep on moving.  I know what I’m there for.  I know who I’m there for.  
LBB:  You’re a recent graduate of Penn.  Did you go through the real-world-after graduation fears?
Jason:  Senioritis inherently leads to senior panic.  I did have a little bit of senior panic because I had a boat 
load of senioritis.  I panicked because I knew I wanted to teach but I didn’t know where, I knew I wanted to 
do music but I didn’t know how.   And being able to navigate those two things were difficult after gradua-
tion.  Knowing the inner most general things I wanted to do but in the most specific sense, having no clue.  
LBB:  And what advice would you give to the underclassmen in that regard?
Jason:  Just push hard to wake up doing what you love to do.  I wanted to teach, so I found a way to get 
myself in the classroom quickly.  Use whatever systems out there to get at what you want to get at.  Don’t 
panic because you went to Penn and in the end it’s like, you’ll walk up to somebody and you’ll get a job.  I 
found out the number one employer of college graduates, do you know what company it is?
LBB:  Goldman Sachs?
Jason:  No, it’s not Goldman Sachs.  It’s actually Enterprise Rental Car.  But people don’t think about that, 
those are jobs too.  So I’m all for, if you have to work around to scrounge for some dough, then do that 
until you find something better, don’t worry, don’t sweat it.  
LBB:  And finally, where could we get the album?
Jason:  You can hear tracks from the album at www.brotherspanky.com.  You can sign the guestbook say-
ing you dig the album or you hate the album, I’ll put it up either way.  You can read about how the tracks 
were written and the process I went through to create them. You can do a lot of things on the website but 
mainly you should visit it and you’ll have links to buy the album on Itunes or on CD Baby or directly from 
me.  And if you buy it on CD Baby it’s only $8.  You buy it on Itunes it’s like $9.99 so do the math.  Plus, 
Itunes only gives me 11 cents on the dollar.  CD Baby gives me 91 cents, so do the math.  Support the 
brothas out here.  Buy the less expensive album that will get me more money.  Win, win, win.  
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I’m Single Just Because
So last night I stopped at the gas station after choir rehearsal, and as I was pump-
ing my gas I was approached by two Southern Black men, one about my age [mid- 
20s] and one about 45 years old. They were being flirty and so, hell, I flirted back.
Then the younger guy gets around to, “So are you married?”
Since this is a step-up from “where yo’ man at?”, I responded, “No.”
He asked, “Boyfriend?” I said again, “No.”
He was like, “So, what? I mean, you must be single by choice.”
I stuttered, “Well…um…uh…er…I…”
He didn’t notice that I was stuttering and proceeded to say how beautiful I am and 
how I should give him my number.

My digression: What the hell is single by choice?

Are relationships so dime-a-dozen that it’s now baffling to meet a single woman? 
Do men really think this way? That women choose to be single?
No one ever says to a single man, “Oh, are you single by choice?” Statistically, 
shouldn’t that question more apply to men? I assume men have…well…more options, 
right?

I think men really think since they’re thinking 
about women all the time (don’t EEEEVEN 
lie), we must be getting approached all the 
time. Well, I know I ain’t.
I think the last time I went on a third date 
with a man - cuz everybody deserves a 
second chance unless I fell asleep or felt 
physically nauseous/in danger - George W.  
Bush was in his first term.
I can hear you now….”But women are so 
damn indep-EN-dent nowadays. They 
CHOOSE not to have a man.”
I choose not to have a man just like I’d choose 
to cut out my vocal cords.
Yeah, I got standards and all that, and I’m 
empowered enough to know when to buy 
more batteries, but I’d be a fool to deny 
myself a suitor worth my attention.
Maybe I need a better come hither look… 
 
 I’m single. Just because.

VOTE
Do your Part

VOTE
Change our world
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Cutie of the Month
Blanchard (BLUH-sah) 

Diavua

Zodiac Sign: Scorpio

Year: Senior

Major: History and 
Urban Studies

LBB: A little birdie once told me that you “looove da kids”. Tell me about that. 
Blanchard: Wow. Okay…that’s a deep question. Okay, my freshman year I started working with 
a second grade class in the Sayre-Beacon program. And since then, every time I go back I get a 
fulfilling feeling. These kids want me to be there with them. They remind me of my friends and 
me when I was little growing up in Bridgeport [, Connecticut]. Some of our problems may not 
have been as ingrained as they are West Philly, but we didn’t have enough books in the classroom, 
home life was not the greatest and there were lots of fights. I know how important it was in 6th 
grade for someone to tell me it’s okay to be different and smart and [to] not [be] like everyone 
else. I want to tell the same things to these kids. And I truly believe that I can have a positive ef-
fect on people. And those kids are real. They’ll tell you if they think you’re wack. And it’s been 
great to see and participate [as assistant director] in the program [Sayre-Beacon] evolving into the 
Community School Student Partnerships (CSSP). Now we work with six schools, grades K-8, and 
have about 200 Penn students working with us.

LBB: What are you looking forward to doing after graduation?
Blanchard: Basically, I want to teach for about 3 or 4 years or work for a non-profit or govern-
ment agency doing education policy or management because that is what I’ve been doing for the 
last 4 years with CSSP. Then I’d want to go back to grad school and get my master’s in public 
policy because my opportunity to make change on the systemic level would happen in the 
government – state or national. 
LBB: Okay…you know I kind of have to feed you this question. And considering the reader-
base of LBB, you’ll know how to answer accordingly. So…why do you love black women? 
Blanchard: (Laughs.) WOW! I got soooooo many answers for that. First and foremost, I have 
had several examples of strong black women in my life: my mom, my aunts or family friends, 
my pre-school teacher Ms. Thelma (BIG SHOUT OUT TO HER!), my sisters. Man, they’re 
great and amazing. I just know I need a strong black woman in my life to support me. Secondly, 

I believe that black women embody all of the character-
istics needed to survive in life. So many black women 
are intelligent and have a confidence, unlike other types 
of women. They’re confident about their bodies and 
appearance, whether they’re skinny or thick. They still 
see themselves as beautiful and believe in themselves no 
matter what. That’s so sexy to me. Self-confidence is so 
powerful. Let’s be real…physically, what can compare 
to a black women? I mean, even the average black wom-
an, from her lips to her hair. And black women have 
bodies. They’re so curvaceous…(pauses and smiles)…

in a lot of different places. And the black women at Penn are very goal-oriented and have their 
own vision and dreams. I think that’s really important. That, in and of itself, is very attractive. 
And who can comfort and love a black man more than a black woman can? She understands 
where he’s coming from. And because of that, the black woman is the ultimate woman for me. 
They are the most amazing women on Earth, without a question! Black women have so much to 
offer to anyone, it’s RIDICULOUS! Nothing sexier….and I really say that with a lot of passion 
and conviction…you can put that on the record. Ahhh…I can’t say enough about black women…
they’re the end all and be all…
LBB: Since you’re leaving…*tear*…what advice do you have for the next young, talented 
black man taking your place?
Blanchard: Be committed to something outside of the Penn community because it will give you 
a different perspective on Penn and make you challenge things. So go out in West Philly and do 
something. Also, do not take Penn women for granted because they are some of the best women 
you’ll ever meet. Once you leave the bubble, the quality of women are not always up to par. Stay 
focused on your academics because if you don’t leave school with some credentials, it’s a 
problem! 
LBB: Okay…so this is the million-dollar question of the day. Boxers or briefs?
Blanchard: Shit… let me get my game face on. Boxer briefs. (Looks relieved).
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